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I. Introduction
Hook: One of the most important aspects of the business is the effectiveness of its strategy.
Aim of Literature review: analyze the effects of individual and group decision-making processes, understand the emerging directions and developments in the process of strategy development and execution, and also, determine the impact of academic discipline on the process of business strategy development and execution.
II.  Review of Literature 
Level 1 ‐ RQ1: Individual vs. Group Decision Process
Level 2 ‐ Sub heading 1: Group Decision-Making 
Level 2 – Sub heading 2:  Individual Decision-Making
Level 1 – RQ2: Newest Directions and Developments in Strategy Development and Execution 
Level 2 ‐ Sub heading 1: Strategy Framework Selection  
Level 2 – Sub heading 2: Strategy Development
Level 2-Sub heading 3: Strategy Execution
Level 1 – RQ3: Impact of Academic Discipline on Business Strategy Development and Execution 
Level 2 ‐ Sub heading 1: Planning 
Level 2 – Sub heading 2: Directing 
Level 2- Sub heading 3: Controlling 
III.  Conclusion 
Summarize the findings
Concluding statement
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